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Again, we have almost survived another crop repgrsieason. Too wet, too colg
no rain, too much rain, hail, storms, floods: hthive have seen it all this year. |
is just a reminder of how little control we havesowany events.

This is not unlike the lack of control we have cerming attitudes towards publici
servants as displayed in both our state legislatndenationally in Congress. It ig
because of these attitudes that NASCOE has a tdusenob in front of us. We
need to justify our positions over and over ag@iar NASCOE officers have bee
in Washington several times and have had numemnfei@nce calls on all the
issues confronting us as employees. Be assurethtweybeen as diligent as
possible but we will have to take our cause taHHhleas well.

As we all know, major staff reductions will occMERA is well underway and
results will be known soon. It is expected therg @ at least 2 more rounds of
VERA and/or buyouts. (Not firm but possible). AEBs have given Washingto
their template for anticipated reductions. Afteriesv in DC, | anticipate that that
template will be known as the next round of volupt&tirements is announced.

What happens to FSA following the retirements? Thatquestion everyone is
wondering. What will the 2012 Farm bill bring? Cae offer the great customer
service we have tried to achieve? Will offices hglit-sized”? And the
uncertainty goes on.

Unfortunately, | do not have answers for you as time. | wish | could look into
my crystal ball and give you all the answers. I ¥afward to you any informatio
| can as soon as it known. If you have other gaastthat you might like
answered, please let me know. | can always asgubstion.

The second week in August NASCOE will convene @&sanal convention. | am
sure you can all imagine the topics for discussiamn Baird and | will be your
delegates to that convention in Corpus Christi,ahd we will do the best we ca
to find answers to any questions you give us.

In this transition in FSA, it is important we stgused in WASCOE and renew
our memberships. Without our support, state animaltofficers cannot carry o
necessary interventions for employees. Membergiamsto Deb Ellingson in
Fond du Lac County by July 31, 2011 have a redoafdb5 in dues. Take
advantage of the special discount and enter youmtgan the drawing next spring
for $100 for 100% membership. Details are listethenmembership report in thi
newsletter.

Enjoy the rest of your summer and play safe!

Mary Behm WASCOE President
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Vice President/Legislative Message
Jake Bourget

Time For Action Is Coming

Most of the following was written by Midwest Areadgislative Chairperson, Tony Augustine and prinitetthe
NASCOE Now. But, it's worth repeating over and ouatil the point gets across. You value your jod an
benefits more and more as we hear of so many haveigbenefits and even jobs jerked right out fnamaler
their feet. The fact is, for us much of this wiioe true and we must all speak up and pay atteatidhe time
to act is coming for all of us! Now more than ewaer need many members, and active members to hmedas
many points need to be gotten across to all ougressional representatives to the value of FSAimacal
communities.

In Washington, DC, Vice President Biden is negot@tvith key Republicans and Democrats from both th
House and Senate to reach an agreement on sperdingions so that a deal can be made to raisestienal
debt ceiling. As of right now the two ideas allesdagree on is to cut farm subsidies and to malexdé
employees contribute more toward their retirem€fgarly, both of these ideas will affect all ofind=SA and
as employees, we will need to speak up and shawvhaisagree.

Some of the employee benefit cuts being consideyedongress that NASCOE is monitoring are:

1. Make FERS employees pay half of the contributeward their FERS retirement. Currently, employees
covered under the FERS retirement system contrib88 of their salary toward paying for their retirent
annuity. This represents 1/14th of the total pubifund your annuity when you retire. The governime
contributes the remaining portion. (By the waystisi different than the Thrift Savings Plan conitibns you
and the government make to the TSP.) The proposaldynake the amount you pay into FERS 7 timesédrig
than what is deducted from your paycheck right near.example, an employee making $45,000 curregrati}s
0.8% into FERS ($13.84/ PP). If this proposal iaaed, you would pay 7 times that amount each papg
($96.88/ PP) with no increase in your retirememiuély. Currently, FERS employees pay 6.2% to Social
Security and 0.8% to FERS from each paycheck wisielgual to the 7% deducted from paychecks of
employees covered under the CSRS retirement syffteBRS contributions are increased to 5.6%, \thih
6.2% contribution to Social Security, employeesearnfERS will pay a total of 11.8% toward their retnent.
This creates an unfair imbalance in contributioesveen the FERS and CSRS retirement systems.

2. Freeze COLAs for a total of 5 years. As fedemaployees, we have already made significant caritabs to
deficit reduction through the two year freeze on@®LAs. Any longer freeze unfairly uses federalpémgees
as scapegoats when we weren't the cause of thatdefi

3. Change your retirement computation from a higlv@&age salary to a high 5 average salary. Thisgzal
would reduce the size of your annuity you receivestirement. An employee under FERS with a high 3
average salary of $45,000 at retirement with 30s/ehservice would receive $13,500 per year feirtRERS
annuity. Assuming a 2.5% COLA was received each geer the previous 5 years, that same employeédwg
get $324 less each and every year of their retinttmgusing a 5 year average. Over the entire keafjyour
retirement, this amounts to thousands of dollass fer you to live on. Employees under the CSRi&raent
system would also be affected by this change bgvan greater degree.

As these changes work their way through Congresslhas members of NASCOE will need to speak up i
unison to every member of Congress to oppose tnda@ proposals. Only if each of us takes actmfidod
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every Congressional office with letters will we neadur message clear that these ideas are wrongn Wee
time for action comes, each of you needs to beyremtespond and release your frustration by senttia
CAPWIZ alerts as soon as they are posted. Thesteasgth in numbers, so when all of our CAPWIZdettare
received in the Congressional offices in massivalmers, they sit up and take notice. Remember, detgy
represents a voter's opinion and an unhappy vatett weelect the Congressional member. Make youniap
known and speak up for the benefits you work harelstrn. The NASCOE leadership is tracking theseotmer
proposals and during the next few months, whetnithe is right to act, a CAPWIZ alert will be postied you
to take action on. That is when it is up to younake sure that your views are heard, so be reashspmnd
becaus&/OUR TIME FOR ACTION IS COMING !

Secretary Message
Kathy Watson

Recent Election Results:

The tallies and contacts have been made and tiogabfesults of the WASCOE elections for 2011-2@t& as
follows:

Secretary --- Kathy Watson
Treasurer --- Deb Ellingson
Directors:

Area 1 — Cathy Suckow
Area2 — Sharon Becker
Area3 — Vacant

Aread — Christine Imhoff
Area5 -- Deb Schutt

Congratulations and welcome aboard!
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MWA Exec
Charlene Neukomm

Be Informed, Be Involved

Now, more than ever, is the time to come togethées.the time for ALL FSA EMPLOYEES to band
together to be UNIFIED! Every day there are arigeblished that describe the scrutiny that
Agriculture and Farm Programs are facing. We casitdity the roadside and let any opportunities pass
us by. We must become unified now and be readygttevlen called upon.

How can you help? How can you be involved? Fotteatsy become a NASCOE member. If you

were a member last year, now is the time to renauw gnembership for the upcoming year. If you
have never been a member or have let your mempdegige, JOIN NOW! One Unified Voice speaks
loudly. The more NASCOE members there are, thedoodr voice speaks.

Join CAPWIZ. It is easy to sign up for and easyde. You can join by going teww.nascoe.org
CAPWIZ does not send junk to your email nor willyloe inundated with junk messages. It is a service
that NASCOE has paid for that allows an Action Aterbe delivered into your home email inbox. (You
can never use your government email or governnm@anpater for CAPWIZ.) The Action Alert is written
by NASCOE'’s Legislative Committee and is usualip@ssage that is time sensitive and needs to be
delivered to Congress. The unified message is@reaitten for you. You need only to access it &ld

in your name and address and hit send. Your zip gets your message to the correct Congressman
for your district. If your Congressman gets 50 Oméessages all with the same opinion on a topic,
he/she is very likely to give it some attention.

Donate to the NASCOE PAC. What is a PAC? PAC stémdBolitical Action Committee. As | see

it, our PAC is a financial donation from NASCOE nimars to support elected officials who support
Agriculture and the NASCOE purpose. Imagine whatlof impact we could have if every FSA COF
employee gave only $1 per pay period. With 8,008 E®F employees, that would add up very quickly
and could do so much for Agriculture and for FSAdmyees! You can even opt to have it done by
payroll deduction. Would you really miss $1 or ed&nfrom your check? That is a bottle of water or a
soda every two weeks to donate to a cause thairismvg to protect YOU. You can sign up for the PAC
right on the NASCOE website.

NASCOE has created a database, with the help @tdte Associations. Please submit your

home email address and/or home mailing address wihenenew your membership this year. The
database has been created to assist in thinggdikging membership eligibility for IM Marketing
Insurance and getting Legislative information @utite membership, as Legislative information cannot
be disseminated with the government system.

Every two weeks, a new publication of the NASCOEM® released. It contains the latest, up to
date information that affects you. Please make ®ucheck it out. Do not forget to check out our
website atvww.nascoe.org

If you have any questions about getting involvddage feel free to contact me. | would be glad
to hear from you. My email is\waexec.charlene@yahoo.com
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WASCOE DISTRICTS AND DIRECTORS

July 2011
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AREA 1 -
AREA 4
Bayfield
Douglas
Ashland
Washburn Iorenoe
Oneida
r
Barron - Lincoln Langl ade
Taylor

St. Croix
Eau Clalre

1 year left in term

Area 1

Terri Polley

Eau Claire Co

Area 2

John Baird

Crawford Co

Area 3

Randy Kunsman

Fond du Lac Co

Area 4

Dave Hiedeman

Wapaca Co — filled Jake Bourget
Area 5

Kim lczkowski
Racine-Kenosha-Milwaukee Co

0“599 Waupaca Outagam\e

Waushara |nnebag #

ond Du Lac heboyga

aukee

. eﬁerson Ukee
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2 years left in term

Aaron Moore
Polk County

Stephanie McCarthy-Wondercheck
Buffalo Co

Tom Schnieder
Manitowoc Co

Lexie Thompson
Portage Co

Teresa Zimmer
Green Co

3 years left in term

Cathy Suckow
St. Croix Co

Sharon Becker

Christine Imhoff
Marathon Co

Deb Schutt
Jefferson Co
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Position
President

Mary Behm

Vice President
Jake Bourget

Treasurer
Deb Ellingson

Secretary
Kathy Watson

Awards

WASCOE OFFICERS

Office
Dunn County

mary.behm@wi.usda.gov
715-232-2614

Portage County
jake.bourget@wi.usda.gov
715-346-1315

Fond du Lac County
deb.ellingson@wi.usda.gov
920-923-3033

Green County
kathy.watson@wi.usda.gov

608-325-4195

Teresa ZimmeiGreen Co

Home

wmbehm@triwest.net
715-695-3153

huntin4fish@yahoo.com

edebscats@yahoo.com
920-923-6614

katjwats@tds.net
608-325-3067

Benefits Lexis Thompson — Portage Co

Membership Evie Moore —Washburn/Burnett Co

CAPWIZ Jonathan Williams-Juneau Co

Scholarship Cheryl Olson — Trempealeau Co

Programs Kelly Gullixson — St Croix Co

Legislative Jake Bourget — Portage Co

Emblems Stephanie McCarthy-Wondercheck- Buffalo Co.

Publicity/Webmaster Aaron Moore-Polk County
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Membership Report

Evie Moore

WASCOE needs each and every one of us to be ind@md join! You all are an
important part of the FSA “puzzle” as we move forevan these challenging times
with all the budget cuts and staffing reductions.

July £'begins a new year for WASCOE, so remember to pay snembership
dues! Dues can be paid in two ways: Payroll Dadnatr an annual membership
lump sum. Payroll deduction is an easy way toymay dues with small payments deducted each pagder
You can complete form FSA-444 and the FAX memon thaX it to Warren Hanson at the State Office and
also a copy to Deb Ellingson in Fond du Lac Couritiie forms can be found on the WASCOE websitekcli
on the link for either lump sum payment or payddtuction election for dues.

THREE REASONS TO PAY YOUR DUES BY JULY 31°":

1.) You are eligible for a $5 discount!

2.) You will be entered in a $50 cash drawan¢ghe WASCOE convention!

3.) If all eligible members in your countyfioé pay by July 3%, the office is
entered in a $100 cash drawing at theS@WAE convention!!

If you are already paying your dues by paydeliiuctions, you do NOT need to complete a new faris
automatically renewed for you. If your pay gra@es kshanged, you will need to do a new FSA-444fteate
the change.

Membership forms are available at the endhisfriewsletter!

If you have any questions about membershiptacd Evie Moore, Membership Committee chair in
Washburn/Burnett COF.

kkkkkkkkkkkkkkkkkkhkkkkkkkkkhkkkkhkkhkkkkkkkkhhkkkhkhkkkkhkkkkhkkhkkkkkkkkkhhkkkhkkhhkkkhkkkkkkhkkkkkhkkkkkkkkkkkk
Publicity Report

Aaron Moore

Summer officially has arrived! Stay informed l®ading the bi-weekly NASCOE Now newsletters that ar

posted to the WASCOE website. The Summer editidhedNASCOE Newsletter has been posted to the
WASCOE website as well.

The WASCOE and NASCOE websites are the link to keppurrent on information that affects YOU!
Check back routinely for new additions... betteriyeike it your homepage!

WASCOE Websitewww.wiwascoe.org

Don't forget to check out the “Members Only” pagetbe NASCOE websiteMvw.nascoe.org When
making the request for a username and password suag&eo indicate your Full Name and that you are a
member of WASCOE (Wisconsin). If believe you hawesername and password but forget contact Tam
Eibey atsiouxcitychick81@hotmail.conbefore making another request. Do not use YSDA email
address to request a password.

The NASCOE website is updated routinely by the dtatl Webmaster Deb Esselman-Baird. The latest
information includes information regarding the VER#Acoming National convention news, and infornratio
from the national officers!
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CAPWiz Report
Jon Williams

YOU ARE NEEDED NOW MORE THAN EVER

No one can guarantee what the future will holdveeitall have the ability to do what we can to influe how
that future will impact us. There will be signifitachanges coming to FSA in the next few monthsveadeed
to hope that the decision makers make well inforaezisions that truly are in the best interestllodfaus.

We already have been informed by our SED that vilehave a reduction of 20 CO and 10 GS employees f
FY2012. Although we hate to see co-workers leaweskhould hope that the new staff levels can behszhc
through the early retirement options and buy ogtoofunities. This is because these on decisions the
individuals will make that they feel are in thegdb interest. If we don’t reach those ceilings @renough
people show interest in these retirement opporag)ibther measures may be necessary.

NASCOE will be working hard to protect our benefited jobs and Cap Wiz will be one of the most ¢ifec
tools we have. It is the opportunity for all oftassend the same message to our congressmen atdrsen

They will be the ones that decide on what prograiiise available, how they will be administeredidavho
will do the delivery.

Wisconsin always has done well and been very aati@ap Wiz and we must continue to do so. We atsxd
to use the tell a friend feature n Cap Wiz becdhiseactually serves two purposes, Firs it infoottsers of the
issue that is facing CO employees and NASCOE mesnhagives them a lot of information on the issuel
why it is so important. Secondly in asks them tetaction if they support the position of the lettethey do,
you have doubled or tripled the number of peoplaroenting on the issue and had even more impact.

We realize the budget will be the overwhelminguefice on decisions but we will need to let congkessv
what is important to us and in the best interestusflocal communities

REMEMBER YOU CANNOT USE YOUR GOVERNMENT COMPUTER ORMAIL ADDRESS FOR
ANY CAP WIZ OR LEGISLATIVE ACTIVITIES!!

Also make sure you check your filters and junk rsaithese messages are being blocked.

If anyone has changed their email address or gagadiup but is not getting the alert message, ¢thaycontact
me at jonwilliams321@hotmail.com or Tammy Eibey, 52OE Cap Wiz Coordinator directly so she can
update or verify the email address in Cap Wiz. Tgnean be contacted at souixcitychick81@hotmail.com
Respectfully submitted

Jon Williams

WASCOE Cap Wiz Coordinator

ACTION ALERT WAS SENT OUT ON JULY 6
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Waupaca County is located in East Central WisconGieographically,
Waupaca County has a total land area of 761 suies and includes six

cities, six villages, and 22 townships. With aplagion of 51,825, population
density in Waupaca County is moderate relativeth@roWisconsin counties.
The county landscape is primarily rural, but
also includes the cities of New London, _
Waupaca, Clintonville, Manawa, Marion, ankk
Weyauwega.

Waupaca County was formed in February @&
1851 from the counties of Brown and
Wlnnebago The first established county seat wakwa along the Wolf
River, with the county seat later being moved taupéca where it remains
today. Logging was a major part of the early dayé/aupaca County with
agriculture following close behind.

Waupaca County has a strong heritage of naturalires protection and a rich natural resource babe.

northwest part of the county is characterized bytlgesloping to hilly topography with frequent oudppings

of granite bedrock and is primarily wooded. Thathaest part of the county is interspersed withl&éakes

and hills with the Chain O’Lakes providing a majocal point. The southeastern part of the couaty tearly

level topography and is home to the famous WoleRivlhe northeast part of the county is knowntior

o === productive soils. The central part of the coustgambination of agriculture

and woodlands. Waupaca County’s landscape wastbima large part by
glacial activity. The resulting lakes, rivers,limd hills, and productive
farmland provide for an abundance of natural beauty

Waupaca County may be known for abundant natusalurees and tourism,
but agriculture remains an economic pillar, seconlgt to manufacturing.

: Waupaca County agriculture is diverse, with crais &lfalfa, corn, soybeans
|rr|gated vegetables cabbage, and Christmas tieasy, livestock and grain production accounttfoe
majority of full time farms and farm product salé&/aupaca County agriculture provides 4427 jobsuth7
percent of the county’s workforce. Agriculture geates $872 million, about 24 percent of the casrtal
business sales. Waupaca County farmers own andge&34,392 acres, almost half of the county’s.land

Waupaca County has 240 lakes, 79 rivers, and 8% stoeams including the Waupaca Chain O’Lakesthed
Wolf River for boating and fishing. The countykisown for its hunting and is always one of the topnties
for number of whitetail deer killed. Most all ¢fd communities have one or several festivals througgthe
year. lola has the Old Car Show, Manawa has tlie&dClintonville has Fireman’s Festival, and Wagphas
Strawberry Fest. Come visit Waupaca County. W&lre you will enjoy it.




WASCOE NEWS

Left to Right: Jennifer Magnuson, Susan Benzschavarcia
Timmel, Cathy Tank, Dave Heideman

Dave Heideman, CED

| grew up on a family dairy farm in the Townshipldrion in
Waupaca County. The farm was first settled by neaggreat
grandparents in 1879. Growing up | attended Chwilte schools and
was active in 4-H and FFA. After graduation frorgthschool | went
to UW-Madison and majored in dairy science. Whil&ladison |
joined the agricultural fraternity, Alpha Gamma Rho

After graduation from college | returned home andchased the far
from my parents. | milked 50 cows, raised the ypstock, and grew
the feed for the livestock for 20 years. In 2008dde the decision to
sell the cows and seek employment off the farsaw an ad for a
Program Technician at Shawano County FSA. | woirkeghawano
for a little over a year and was accepted intoQRE program. After
completion of the COT program | was fortunate grabpening for a
CED position became available in Waupaca Countyhorge county.
| began as CED in Waupaca in July of 2005 and haveffice staff
that does a excellent job. | truly enjoy workinghathe farmers of the
county.

| continue to operate the home farm as a cashlmsmess, with no
remaining cattle. | raise 370 acres of corn, saglseand winter
wheat. | enjoy driving tractor and the satisfattieceived from
watching the crops mature to harvest.

This past winter my wife Amy passed away unexpdgtatthe age of
43. This has been a very difficult time to sayl#eest. | want to than
you for all of the support that that | have recdii®m my FSA
family. You have been terrific.

When | am not working at FSA or busy farming, I@ngamping,
snowmobiling, hunting and shooting pool. | took dog, Buster to
puppy training classes this past spring and sparmchmeeded time
with my faithful companion.
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Susan Benzschawel, PT

Family of Susan Benzschawel at our

Daughter’'s Wedding, July 2010

“You’ve kind of come full circle, haven’t you” ithe statement famil
and friends most often made when | told them | joated Waupaca
County FSA three years ago. | grew up on a daimnfin northern
Clark County and some of my siblings are still fargithere. After
several moves in the Midwest, my husband Dave aadd our two
children settled in Waupaca about 10 years agdh @ir children,
Christine and her husband, Andy, living near Rotdre$1N and our
son, Paul, a student at UW-La Crosse, we headquést often.

As a program technician, my primary program resjilitses include
Payment Limitation, MAL/LDP, HEL/WL compliance af@utreach.
And no, my BBA from UW-Oshkosh did not fully prepame for the
world of FSA!

When I'm not traveling to visit family, | volunteevith several
community and church organizations. | also spegdree time
“digging in the dirt” as | enjoy gardening and lardping and am
looking forward to helping more with the Waupacar@ounity
Garden. During the summer, my husband and | bkeatak and
winter months find us skiing or snowshoeing. Thergo much to
enjoy in the Waupaca County area; come visit us!

Jennifer Magnuson, PT

| grew up on the family dairy farm south of Oshkogontinuing my
education at Fox Valley Technical College | recdiney degree in
Agri-business Science & Technology. While workatghe local
grain elevator | met my husband, who continuesaghcrop & is
employed at a large dairy. Together we have 4ainl: Clayton(11)
Caroline(9) Carlton(6) Callahan(3). Clayton plégystball for the
Omro Foxes and enjoys hunting & fishing. Carokmgoys
cheerleading & any activity that doesn’t include hethers. Carlton
& Cal like spending time at the pool & riding 4-weier with big
brother.

After nearly eighteen years at the elevator it twag to move on &
find another career that | would enjoy. | fountiére at FSA in Marc
of 2009, some of my responsibilities are DCP/ACREP, crop
reporting and SURE.

When | have time/money (which is rare) | enjoy reielong our farm
house. Most recent, gutting the kitchen. | nelieught 8 weeks
without water would be a big deal.
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Cathy Tank, PT

Everyone calls me Cathy. | started working for¥tiaupaca FSA
office March 31, 2008. | was so happy that my fiay working for
FSA was not “April Fool's Day.” My main office respsibilities are
the Conservation, BCAP, and MILC programs for office. | love
Agriculture. | was born and raised on a dairy fann®utagamie
County. | have a BS in Agricultural Education froine UW-River
Falls. | taught middle school and high school agtize at Marion
High School for 2 years before starting a familg avorking with my
husband on our dairy farm. My oldest daughterizaBeth. She is 12
and loving middle school. She is starting to lolaymg sports. My
budding new athlete will need all the love and supfrom her family.
My second daughter Rebecca is 7. She loves ahipfasand animals.
| will have my hands full with her in the futuredaaise she loves to
shop.

Unfortunately my husband Robert passed away abgeats ago fro
skin cancer. My children and I still run our 150acdairy farm. Our
farm was a century family farm in 2008. All of sjsend our spare
time working together on our farm. The girls aa#f care managers.
manage the dairy herd and the farm over all. Mg Bad brother helg
me complete the cropping. My brother’s goal isngyto turn me into
an ace mechanic. So if you ever see me with aithetl hands, it was
probably because | was fixing something that wagdar

| like working at FSA because of the people. | wanelp the people
in my community. Administrating farm programs allwe to do that

Marcia Timmel, PT

| grew up on a dairy farm in Bear Creek in Outaga@ounty. When
my dad went to the ASCS (Agricultural Stabilizatemd Conservatio
Service) office in Outagamie County to report higps | went along
with him and asked if there were any openings aedahswer was ye
and that is how my career began 31 years agotualacbegan on Jul
13, 1980 right at the end of crop reporting — wdatay to get
initiated! | started in Outagamie County and theound 1987
transferred to Waupaca County.

Me and my husband have a hobby farm and cash crop.

| am married and have one daughter Stephanie W2® ygars old ang
going to Lakeland College in Sheboygan.

Enjoy spending time with my daughter, especiallypgiing. 1 am
president of the Altar Guild at my church and h&dpint money when
| am needed.

| am currently the Program Technician for Automatio
Administration, Farm Records, Reconstitutions, GELS

Celebrating 30 years of service!
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Submitted by Teresa Zimmer

It is often said that the working relationships eleyed over time often mimic family situations. Vireefamily
member isn't feeling well or is sick, the familylies around them to cheer up and on. This is gysib"Team
FSA", also known as "Friends Supporting Alice".a8liUbersox, FLP Loan Analyst, from the Lafayette
CountyFSA Office sent an invitation to her co-waskan Lafayette and Green County to join her at the
Lafayette County Relay for Life for the Americanr€ar Society fund raiser. | am sure she didn'tlget
response right away that she might have anticip&tedever, like family, her co-workers were makutger
plans to "rally" her on.

"Team FSA" was developed through discussions betwaala Scott and Nicole Allison and in the end,0ci5
Alice's co-workers and "Friends Supporting Alicedrh the FSA, NRCS, and LCD offices in Lafayette and
Green County were there in "Team FSA" T-shirts detidy Heartland Graphics of Monroe WI.

What a great surprise to see those white shirts tivé purple lettering, just proving that FSA i&mily. And
we all know, if it was one of us, Alice would beetk rallying us on, too.
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by Craig Turner, President
National Association of Farmer Elected Committees

NAFEC is very concerned with the current budget@gstraints; prohibiting County Committees to mi
conduct normal farm program eligibility businessvixy serious. These meetings are vital to the ;b
process of many Farm Service Agency (FSA) programefits, severely impacting the efficient delivery|
these important program benefits to the farm ecgnorhe House Agriculture Appropriations Bill appew
earlier this month will further hinder the deliveo§ congressionally-mandated programs. Additiondk dn
administrative budgets will cause serious harmhefarm economy with cuts to farm programs, espigadia
light of the current natural disasters occurringotighout the country including flooding in the Midst,
drought in the Southwest, Southern Plains and Texaswildfires.

The budget is going to place extreme pressure @ndfiployees. They have already incurred an apprata
35 percent reduction in all employees since 2000additional 10 percent cut has been proposeder2@i2
budget, reducing staff in Texas to around 530 epg@s. We have more complex programs with the aotddf
SURE and ACRE which take a tremendous amount af tomadminister. A rubber band can only be streic
so far before it breaks and these cuts are of g@atern because they will limit the effectiveneggprogram
administration. We all agree that the federal goreant needs to tighten its belt, but when the dgeetl$ so tigh
it cuts off circulation there is more harm donentlgod. County offices are currently not authorizeadnake)
any purchases without prior approval, including ffarchases of paper, toner, pens, pencils, postageYou
can’t expect an organization to operate as effityeas possible with restrictions that are thihitigNewsletters
are not authorized which makes it hard for thefsiafget timely information to producers who wish
participate in FSA programs.

It is already difficult in many cases for producéssget away from their busy schedules to take o&rfeSA
business. These cuts, if implemented as proposi#dchange the face of FSA office structure in Amcar
NAFEC is concerned we will see fewer offices thtougosure and combination which will limit so
producers’ ability to apply for programs. With rateliscrimination complaints against USDA it shoblel a
priority to ensure that all producers have equakas to programs. Reducing staff and offices wakenit eve
more difficult for USDA to achieve the outreach goset forth by the Secretary of Agriculture.

How will the 2011 cuts affect FSA and its customePsCongress and the Administration spent the first
first 6 1/2 months of this fiscal year debatind fggar funding. All the while, most of the fedegdvernment
operated under the terms of Continuing Resolutidfkile under a Continuing Resolution, governm
agencies are required to operate at prior yeardspghevels (Fiscal Year 2010 in this case). Ondkand final
Fiscal Year 2011 appropriations were signed inte ¢a April 15th, FSA scrambled to do what it coudd
distribute and function on an amount of fundingt thas far less than Fiscal Year 2010 levels. Bytiime
those funds were distributed to each state, there wnly four months (one-third of the budget yeamaining
and within which those cuts had to be absorbedthEyrthe Administration decided that no perma
employees would be furloughed and that no offiaaddcbe closed. Since employees’ salaries andeofats
are the very biggest expenses for FSA (averagiriiower 90 percent of the overall budget), thig ESA with
no choice but to dismiss their temporary employeessignificantly cut down on their travel, supplyrchases|
postage, county newsletters, etc., for the retliefear.

These reductions, in a time of historic drought eandpant wildfires, come at a time when producers least
stand it. We need the Farm Service Agency offictly Staffed and funded to deliver Federal Farmid3ol
particularly Disaster Programs like SURE, LFP, ldRd ECP. Producers need their program paymenji
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quickly as possible and reduced staffing, supply aavel funding will only serve to slow down ttesrvice to
the producers. Our FSA employees aren’t your typgcvernment workers. This group of folks work
production agriculture and all that it stands finey’re there every day to ensure that the intéf@angress ig
carried out in their delivery and administration @fograms. It is our hope that Congress will fuhe
administrative costs of delivering those congressig-mandated Programs. It's also our hope that
Congress will come to understand that the abibtyeled and clothe the citizens of the United Statdsally
serves as this Great Nation’s first line of defense

How will the 2012 cuts affect FSA and its customebs

Markups of the 2012 Appropriations by the Congi@ssalready revealing intentions to reduce USDAlng
levels to approximately 13 percent less than 2@htl, the USDA has already obtained early retirenagut]
some buyout authorities in order to reduce permastaffing levels. These kinds of reductions withiSDA-
FSA will most definitely result in the need to cohdate many, many FSA Offices across the naf
Efficiencies will be lost and the remaining emplegewill no longer be able to deliver the breadtltamhplex
programs offered by the Agency in a timely mani@ifice consolidations will take time and will serve
further burden participating producers to traveiger distances. In some cases, an aging produpeitgbion
may well cease participation and possible prodaabiothe agricultural commodities altogether.

As an organization, NAFEC needs to discuss theses$sat our upcoming convention in Corpus Chiigtkas
on August 11 and 12. | hope each and every onewfcgn find time to attend. Information on our cemon
can be found in this newsletter and | suggest ymueca day early so you can join us for a tour efkling
Ranch.

Much of this letter also appears in an article hg Southwest Farm Pres$i\g Budget Cut Responses Follo
Party Lines; Employees Stretchedune 21, 2011

USDA is proposing a 10% reduction or 1000 emplaygefrom the Farm Service Agency in FY 2012. This
decision is based on the House Agricutural Appadjons legislation that recently passed in the lddasthe
USDA FY 2012 budget. NASCOE believes this decissopremature since the USDA budget for FY 12 is
law and not yet passed by the Senate. This aléstencourage our House and Senate members txtont
USDA to re-evaluate or stop staffing reductionslunEY 2012 budget is passed and accurate funalimgbers
can be used in the decision making process. Ptakeeaction soon. This alert is very time sensitive

Thank you,

NASCOE Cap Wiz Coordinator

JOIN CAPWIZ and TAKE ACTION!!!
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LUMP SUM Memo
Date: CouifityeO

Submit to: Deb Ellingson in Fond du Lac County biyB1 for the discount and entry for cash drawings

Regular Annual Rates

GRADE 5 or lower6 7 8 9 10 11

Regular Dues  [$60 $65 $70 $75 $85 $95 $105
amount

WASCOE/NASCOE Associate Membership Honorary Life Membership

If you are not a full time County Office employeetb Individuals who became members during their f
are interested in supporting NASCOE and receivifgl year of employment and remain members
the same benefits that full NASCOE members |dhey retire and an annuity is earned are eligibteah
eligible for, consider joining as an Associate Memb Honorary Life Membership (HLM) from NASCOE
STO employees, District Directors, Temporary, Those earning a HLM are entitled to free regisbra]
Employee, or anyone else who is_interested mayt National Conventions. The lifetime member
become an associate _member of WASCOEpay associate dues every year after they reticedar
Associate dues are paid to the Deb Ellingson in| themaintain their membership status.

Fond du Lac FSA Office. The fee is $45 with $20

going to NASCOE and $25 staying with WASCOE.

Please find the enclosed sum annual membershipfdudse 2011-2012NASCOE year. Please make che
payable td WASCOE”

NAME POSITION GRADE AMOUNT
(CED/PT)
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FAX Memo 2 pages including cover

May 10, 2011

To: Wisconsin State FSA Office Administrative @#i

Dear Wisconsin State FSA Administrative Staff:

Following this cover memo, please find my completedy of form FSA-444 authorizing payroll deductiin
my NASCOE/WASCOE dues. | am requesting that tlkeisét up effective for payroll deductions to beg

the Pay Period indicated on the attached FSA-44ave circled my current grade and authorizedgih
deduction amount for you.

Associate Member:  $1.54 per pay period

CO Grade 5 or lower: $2.12 per pay period

CO Grade 6: $2.31 per pay period

CO Grade 7: $2.50 per pay period

CO Grade 8: $2.69 per pay period

CO Grade 9: $3.08 per pay period

CO Grade 10: $3.46 per pay period

CO Grade 11: $3.85 per pay period

CO Grade 12: $4.23 per pay period

Sincerely,

Printed Name and Signature

County Office:
Print County FSA Office Name
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This form is available electronically.

FSA-444 U.S. DEPARTMENT OF AGRICULTURE
(05-06-97) Farm Service Agency
REQUEST FOR OR TERMINATION OF VOLUNTARY ALLOTMENT O F PAY
1. Name and Address of Employee 2. Social Security Number
3. County

4. Type of Allotment (Check one)

X] NASCOE DUES. | hereby authorize the County FSA Office to dedtom my pay on a biweekly basis
the amount certified as the regular dues of NASCOfdrther authorize any change in the amount

which is certified by NASCOE as a uniform chang#&smdues structure. Dues withheld will be renditfe

[[] NAFEC DUES. | hereby authorize the County FSA Office to detdtom my pay on a quarterly basij
the amount certified as the regular dues of NAFE@irther authorize any change in this amount Wwhic
is certified by NAFEC as a uniform change in iteglstructure. Dues withheld will be remitted to

\"4}

[l SUPPLEMENTAL INSURANCE COVERAGE . | hereby authorize the County FSA Office to dedu
from my pay on a biweekly basis the amount cedifis the premium for insurance elected by me
through the NASCOE authorized carrier. Premiuntbiald will be remitted to the NASCOE
authorized carrier in accordance with the agreeretween NASCOE and FSA. | understand that i
pay is insufficient to withhold the premium dugnh responsible for paying such premiums directly o
the NASCOE authorized carrier if | want to contimag insurance coverage.

| understand this authorization must be filed wvifit County FSA Office at least 3 days before theeadrthe pay
period in which the first deduction will be made.

| further understand this authorization will bentémated at any time | give the County FSA Officeti@n notice or|
in case of my separation for any reason. In eithse, such termination will be effective only totpbit further
withholdings

5. Termination of Allotment (Check One)

| request payroll deduction for the following atteént be terminated on the first day of |
period

NASCOE Dues [ | NAFEC Dues [ | Supplemental Insurance Coverage [ |

6. Signature of Employee Date (MM-DD-YYYY)

The U.S. Department of Agriculture (USDA) prohildiscrimination in all its programs and activitigs the basis of race, color, national origin, gende
religion, age, disability, political beliefs, sexuaientation, and marital or family status. (Nditprohibited bases apply to all programs.) Pesseith
disabilities who require alternative means for camination of program information (Braille, largerir audiotape, etc.) should contact USDA's TARGET
Center at (202) 720-2600 (voice and TDD). To dileomplaint of discrimination, write USDA, Directd@ffice of Civil Rights, Room 326-W, Whitten
Building, 1400 Independence Avenue, SW, Washindib@, 20250-9410 or call (202) 720-5964 (voice BDJ). USDA is an equal opportunity provider
and employer
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